2012 Year-End Tax Planning

How do you plan without knowing the rules?
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Don’t let the tax tail
wag the economic dog!
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CERTIFIED FUBLIC ACCOUNTANTS
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1099

* $600
 PENALTIES
* $450,000,000,000 ANNUALLY
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WORKER CLASSIFICATION
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PPACA
LARGEST TAX LAW CHANGE
IN 20 YEARS
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NEEDED REGULATIONS:
IRS
DOL
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HIGH INCOME INDIVIDUALS
SINGLE AGI - $200,000

MF] AGI - $250,000




AGI

NUMBER ON BOTTOM OF PAGE 1

BEFORE EXEMPTIONS &
DEDUCTIONS

%S




= EARNED INCOM
.9%
$86.8 BILLION OVER 10 YEARS

CERTIFIED PUBLIC ACCOUNTANTS

VISION = THRECTIOIN = SLICCE
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http://www.clker.com/clipart-200119.html
http://www.clker.com/clipart-210300.html
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PARTNERSHIPS

* SPOUSES TREATED THE SAME
* IMPORTANCE OF CLASSIFICATION

ON 1065

* BIFURCATION
* GUARANTEED PAYMENT
* REAL ESTATE PROFESSIONAL

N
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" LESSER OF INVESTMENT INCOME
OR AMOUNT IN EXCESS OF
“HIGH INCOME”

$123.4 BILLION OVER 10 YEARS




 INTEREST

* DIVIDENDS
* RENTS

* ROYALTIES

* ANNUITIES

3.8%
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ACTIVE vs. PASSIVE
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GAIN ON SALE

NET GAIN FROM SALE OF PROPERTY
OTHER THAN PROPERTY HELD IN
TRADE OR BUSINESS THAT IS NOT

PASSIVE




In the case of the disposition of a

partnership interest or stock in an

S Corporation, gain or loss is taken into
account only to the extent gain or loss

would be taken into account by the

partner or shareholder if the entity had
sold all its properties for fair market
value immediately
before the disposition.
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CAPITAL GAIN HARVESTING?

WASH SALES
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INSTALLMENT
SALES TRAP
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ROTH IRA
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W-2 REPORTING OF EMPLOYER
PROVIDED HEALTH INSURANCE
FOR BUSINESSES WITH MORE
THAN 250 W-2s



http://www.gggcpas.com/ggg/file/W-2_explained_12_proof.pdf

Form W-2 Reporting of Employer-Sponsored Health Coverage

Form W-2, Box 12, Code DD

Coverage Type Report Do Not Report Optional
Major medical X

Drental or vision plan not integrated into ano ther medical or health plan X

Drental or vision plan which gives the choice of declining or ¢lecting and paying an ¥
additiomal premium

Health Flexible Spending A mangement (FSA ) funded solely by salany-reduction amounis X

Health FSA walue for the plan year in excess of employecs cafeteria plan salary
reductions for all qualified benefis

Health Reimbursement Armangement { HRLA ) contribu ions x

Health Savings Armangement {HSA ) contribution s {employer or employee )

Amcher Medical Savings Account { Archer MSA) contributions (employ er or emp loyee) x

Haospital indemmity or specified illness (insured or self-funded), paid on afier-tax basis x

Hospital indemnity or specified illnes s (insured or self-funded), paid throwgh salary
reduction | pre-tax) or by employer

Employes Aszistance Plan (EAF) providing applicable emplo yer-spons ored Required if employer charges a Opticnal if employer doss not charge a
healthcare coverage ODBRA premmium COBRA premium

x

On-site medical clinics providing applicable employer-sponsored healthcare coverage | Roguired if employer charges a Optional if employer does not charge a
CODBRA premmium COBRA premium

Welnezs programs providing applicable employer-sponsored healtheare coverage Roquired if employer charges a Optiomal if employer does not charge a
CODBRA premmiunm COBRA premium

Multi-emp loyer plans x

Domestic partner coverage included m gross income x

Governmental plans providing coverage primarily for members of the military and
their amilies

Foderally recognized Indian tribal govemment plans and plans of tribally charted
corpomations wholly owned by a federally recognized Indian tribal government

Self-funded plans not subject to Federal COBRA X

Accident or dizability income

Long-term cane

Liability mzurance

Supplemental lishility insurance

Workers" com pen sation

Annomobile medical payment insurance

Credit-only insurance

I - N - I I

Exocess reimbursement to highly compensaed individual, included in gross income

Paymentreim burs ement of health insurance premiums for 2% sharcholder-employee,
included in gross incomse
Other Situations Report Do Not Report Optional

Employers required to file fewer than 250 Forms W-2 for the precoeding calendar year
{determined withowut application of any entity aggregation rules for related employers)

e

Forms W-2 firnished to employees who terminate before the end of a calendar year
and request, in writing, a Form W-2 before the end of that year

Forms W-2 provided by third- party sick-pay provider @ employees of other employers x

http://www.gggcpas.com/ggg/file/W-2_explained_12_proof.pdf


http://www.gggcpas.com/ggg/file/W-2_explained_12_proof.pdf
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MEDICAL DEDUCTION RAISED

to 10% FROM 7.5%
EXEMPTION FOR THOSE 65 OR OLDER




/ 40% TAX ON

CADILLAC PLANS (2018)
PAID BY INSURANCE COMPANY




FLEXIBLE SPENDING ARRANGEMENT
(FSA) CONTRIBUTION

LIMITED TO $2,500

“)
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Patient-Centered OQutcomes
Research Institute (PCORI) Fee

$2 PER AVERAGE COVERED LIFE
EFFECTIVE YEARS ENDING AFTER 9/30/12




EMPLOYER MANDATE

“PAY OR PLAY”
THERE IS STILL A LOT WE DON’T KNOW
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REQUIRED FOR BUSINESSES
WITH 50 OR MORE FTE

RELATED PARTIES COUNT
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SHARED RESPONSIBILITY

PENALTY

« MINIMUM ESSENTIAL COVERAGE and
- PAY NO MORE THAN 9.5% OF INCOME

51 £
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PENALTY

* $2,000 PER FULL TIME EMPLOYEE
* 30 HOURS PER WEEK
* 15T 30 EMPLOYEES FREE
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NOT TAX DEDUCTIBLE!




EMPLOYER FAILS TO OFFER
INSURANCE THAT EQUALS AT
LEAST 60% OF COVERED
EXPENSES OR EMPLOYEE HAS TO
PAY MORE THAN 9.5% OF INCOME
AND AT LEAST 1 EMPLOYEE GETS
PREMIUM CREDIT IN EXCHANGE
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$3,000 PER EMPLOYEE
THAT RECEIVE CREDIT
NOT TO EXCEED OTHER PENALTY
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CERTIFIED FUBLIC ACCOUNTANTS
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http://www.gggcpas.com/index.cfm/event/calc.ppaca

NEW REPAIR RULES
2014

EARLY ADOPTION ALLOWED
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ARE YOU A GAMBLER?










Personal

Estate

Inventory
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2012 Lifetime Exclusion
$5,120,000

2012 Maximum Rate
35%



e

2013 Lifetime Exclusion
$1 ’ 000 9 00O (indexed for inflation)

2013 Maximum Rate
5570
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President’s Proposal
$3.5 Million Estate Exclusion

Gift Exclusion - $1,000,000
And Portability?



Discounts

Minority Interest

Lack of Control
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Intentionally Defective
Grantor Trusts
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Generation Skipping Tax
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Dynasty Trust
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Wandry v. Comr., T.C. Memo 2012-88
Petter v. Comr., 1.C. Memo. 2009-280

CAUTIORN

"
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RECIPROCAL TRUSTS
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EXPIRED & EXPIRING

TAX PROVISIONS

https://www.jct.gov/publications.html?func=startdown&id=4383


https://www.jct.gov/publications.html?func=startdown&id=4383
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TAX REFORM?



DEFENSE OF
MARRIAGE ACT
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NONINTEREST-BEARING
TRANSACTION ACCOUNTS




Would you like to learn more?

Sign up for our Newsletters at and

/

GRAY GRAY GRAY, LLP

CERTIFIED PUBLIC ACCOUNTANTS
VISION * DIRECTION * SUCCESS

M&A FRANCHISES ENERGY BENEFIT PLAN AUDITS

NEWS & EVENTS

Oct 03, 2012

Register for Gray, Gray & Gray's 25th Annual Year-End Tax
Seminar

Attendance at our 25th Annual Year-End Tax Seminar is FREE but
seating is imited! Register Now!

RERD HORE
Oct 03, 2012
Gray University Seminar Series

Register for Gray University: workshops providing practical education
today for tomomrow’s family business leaders....

RERD HORE

Oct 02, 2012
Blueprint for Success: AED Year-End Tax Seminar

REAL ESTATE

register for upcoming webinars!
[l T -
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Sharing a vision and providing direction so our clients can achieve success.

ABOUT US CONTACT US SERVICES

ARCHITECTURE,
ENGINEERING &
DESIGN

WE KNOW YOUR BUSINESS! OUR
CLIENTS DESIGN AND BUILD THE
WORLD AROUND US. WE HELP THEM
BUILD SUCCESSFUL PRACTICES.

ARCHITECTURE, ENGINEERING & DESIGN WEALTH MANAGEMENT

WHAT ARE YOU MISSING?

Your relationship with your accountant is crifical to the success of
your business and for a secure financial future. But if all you are
getiing from your CPA is a tax return and annual audit, something’s
missing.

Gray, Gray & Gray is the accounting firm that delivers a
comprehensive scope of services that provides timely, accurate
information and guidance that allows you to make the best decisions
for your business and your life. By sharing in your vision of the future
we are able to provide knowledgeable direction that leads to your
success.

What are you missing from your accountant? Let us show you all that

PRACTICE AREAS

WEALTH MANAGEMENT

SERVICES

AUDITING AND ACCOUNTING

TAX STRATEGY AND
COMPLIANCE

BUSINESS CONSULTING
MERGERS AND ACQUISITIONS

SUCCESSION PLANNING

RESOURCES

ARTICLES

TAX TIPS

PRESS RELEASES

PERSONAL ESTATE INVENTORY
HELPFUL LINKS

CPAMERICA NEWS

RECORD RETENTION GUIDES

FOR
OUR NEWSLETTER

JOINNOW  VIEW ARCHIVES



- Questions

Michael D. Koppel, CPA, MBA, PFS, CITP
Direct line: 781-493-3254
Cell: 617-775-2129
mkoppel@gggcpas.com
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Disclaimer

The contents of this webinar intended for educational purposes only.

This webinar provides a brief summary based on our understanding and interpretation of current
law. All tax references are to federal tax law only, unless otherwise stated.

The information contained in this webinar is general in nature and is based on authorities that are
subject to change. It is not, and should not be construed as accounting, legal or tax advice or
opinion provided by Gray, Gray & Gray, LLP. The material presented may not be applicable to, or
suitable for, specific circumstances or needs, and may require consideration of non-tax factors and
tax factors not described herein. Contact Gray, Gray & Gray or another tax professional prior to
taking any action based upon this information. Changes in tax laws or other factors could affect,
ona l}))rospective or retroactive basis the information contained herein; Gray, Gray & Gray assumes
no obligation to inform the reader/webinar attendee of any such changes.

The material presented in this webinar is not intended to, and cannot be used to, avoid IRS
penalties. This material supports the marketing and promotion of accounting services. Seek
advice based on your particular circumstances from independent tax, legal accounting, insurance,
investment and financial advisors.

Michael D. Koppel, CPA, CPFS is a Certified Public Accountant in Massachusetts and is a partner at
Gray, Gray & Gray, LLP.



Contact Us

GRAY GRAY GRAY, LLP

CERTIFIED PUBLIC ACCOUNTANTS
VISION ¢ DIRECTION °* SUCCESS

34 Southwest Park, Westwood, MA
781.407.0300
WWW.gggcpas.com



https://www.facebook.com/gggcpa
http://www.twitter.com/gggcpas
http://www.linkedin.com/company/gray-gray-&-gray
https://plus.google.com/u/0/b/108243694351874715555/
http://www.gggnews.wordpress.com/

