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Don’t let the tax tail  

wag the economic dog! 



Premium Assistance Credit 

Up to 400% 

of federal poverty level. 



Shared Responsibility for Employers 



Based on Temporary Regulations 
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Pay or Play? 



9.5% of Household Income 



Minimal Essential Coverage 

60% of 

Estimated Medical Cost 



RELATED PARTIES 



If an employee is provided with 

affordable and minimal essential 

coverage they are not eligible 

for premium assistance credit. 



Beginning for months after 2013, the ACA 

generally imposes an assessable 

payment on any applicable large 

employer if one or more of its full time 

employees is certified to the employer as 

having received a premium assistance 

credit or a cost-sharing reduction of 

health insurance. 

 



Larger Employer 



An employer is not treated as employing 

more than 50 full-time employees if the 

employer’s workforce exceeds 50 full-time 

employees for 120 days or fewer during 

the calendar year and the employees that 

cause the employer’s workforce to 

exceed 50 full-time employees are 

seasonal workers. 

 

 



A seasonal worker is a worker who performs 

labor or services on a seasonal basis (as 

defined by the secretary of labor), including 

retail workers employed exclusively during 

the holiday season and workers whose 

employment is, ordinarily, the kind 

exclusively performed at certain seasons or 

periods of the year and which, from its 

nature, may not be continuous or carried on 

throughout the year. 

 

 



Through at least 2014, employers are 

permitted to use a reasonable, good 

faith interpretation of the term 

“seasonal employee”. 

 



Full-Time 
Defined under the ACA as an average of 30 hours 
per week, or at least 130 hours in a month. 



50 FTE 
Each employee with an average of 30 or 

more hours count as 1.  Remainder 

determined pro-rata. 



An employer that offers its full-time 

employees the opportunity to enroll in 

affordable minimum essential coverage 

that provides at least minimum value is 

not subject to the assessable payment. 

 
 



First 30 Full-Time Employees FREE 



$2,000 per Full-Time Employee in 

excess of 30 

For each full-time employee receiving a premium 

tax credit or cost-sharing reduction for any month, 

the employer is required to pay an amount equal 

to one-twelfth of $3,000. 

 



Penalty is Non-Deductible 

http://www.google.com/url?sa=i&rct=j&q=non-deductible&source=images&cd=&cad=rja&docid=ww_q83J4jITWAM&tbnid=lpyOkdfgPXrzlM:&ved=0CAUQjRw&url=http://www.cafepress.com/+im_nondeductible_throw_pillow,174369776&ei=6TZHUbH1CoLr0gG584DQCw&bvm=bv.43828540,d.dmg&psig=AFQjCNHCs9vdfQHBHxZejGKFaSuDExSw1g&ust=1363708007326547


Standard Measurement Period for 

Determining Employee Status 



Not less than 3 but not more than 12 

consecutive months, as chosen by 

the employer. 

 



If the employer determines that an 

employee averaged at least 30 hours per 

week during the standard measurement 

period, then the employer treats the 

employee as a full-time employee during 

a subsequent “stability period”, regardless 

of the employee’s number of hours of 

service during the stability period, so long 

as he or she remained an employee. 

 

 

 



 At least 6 months 

 Not less than measurement 

period 

Stability Period 



Variable Hour Employee 
A new employee is a variable hour employee 

if, based on the facts and circumstances at 

the start date, it cannot be determined that 

the employee is reasonably expected to work 

on average at least 30 hours per week. 
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www.kiplinger.com/letterlinks/healthaudit  

DOL Audits 



States with Required Health 

Insurance 



Worker Classification 

http://www.google.com/url?sa=i&rct=j&q=worker+classification&source=images&cd=&cad=rja&docid=CiqmgOymFO9V4M&tbnid=ROZpHo1-EH-x-M:&ved=0CAUQjRw&url=http://lernerveit.com/2011/10/06/irs-announces-voluntary-worker-classification-settlement-program-vcsp/&ei=_QUZUe7RDoXO0QHAnYCAAQ&bvm=bv.42080656,d.dmQ&psig=AFQjCNFlo3TgsaZnF7BU2aB0-sXqlRHYCQ&ust=1360680814821466


Would you like to learn more? 
Sign up for our Newsletters at www.gggcpas.com 

 



Questions? 

Michael D. Koppel, CPA 

mkoppel@gggcpas.com 

(781) 407-0300 



Contact Us 

https://www.facebook.com/gggcpa
http://www.twitter.com/gggcpas
http://www.linkedin.com/company/gray-gray-&-gray
https://plus.google.com/u/0/b/108243694351874715555/
http://www.gggnews.wordpress.com/


Disclaimer 
The content of this seminar is intended for educational purposes only. 

 

This seminar provides a brief summary based on our understanding and interpretation of current law.  

All tax references are to federal tax law only, unless otherwise stated.   

 

The information contained in this seminar is general in nature and is based on authorities that are 

subject to change.  It is not, and should not be construed as accounting, legal or tax advice or 

opinion provided by Gray, Gray & Gray, LLP.  The material presented may not be applicable to, or 

suitable for, specific circumstances or needs, and may require consideration of non-tax factors and 

tax factors not described herein.  Contact Gray, Gray & Gray or another tax professional prior to 

taking any action based upon this information.  Changes in tax laws or other factors could affect, on a 

prospective or retroactive basis the information contained herein; Gray, Gray & Gray assumes no 

obligation to inform the reader/seminar attendee of any such changes. 

 

The material presented in this seminar is not intended to, and cannot be used to, avoid IRS penalties.  

This material supports the marketing and promotion of accounting services.  Seek advice based on 

your particular circumstances from independent tax, legal accounting, insurance, investment and 

financial advisors. 

 

Michael D. Koppel, CPA, PFS is a Certified Public Accountants in Massachusetts and serves as Tax 

Advisor at Gray, Gray & Gray, LLP.   


