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Don’t let the tax tail
wag the economic dog!
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Premium Assistance Credit

Up to 400%
of federal poverty level.




Shared Responsibility for Employers
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Based on Temporary Regulations
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Pay or Playe
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9 5% of |

ousehold Income
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Minimal Essential Coverage

60% of
Estimated Medical Cost




TIES

GrAY GRAY&GRAY

CERTIFIED PUBLIC ACCOUNTANTS |ADVISORS
BEYOND THE NUMBERS




/\/

If an employee is provided with
affordable and minimal essenftial
coverage they are nol eligible
for premium assistance credit.
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Beginning for months after 2013, the ACA
generally imposes an assessable
payment on any applicable large
employer it one or more of its full time
employees is certified to the employer as
having received a premium assistance
credit or a cost-sharing reduction of
health insurance.
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Larger Employer
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An employer is not treated as employing
more than 50 full-time employees if the
employer’'s workforce exceeds 50 full-fime
employees for 120 days or fewer during
the calendar year and the employees that
cause the employer’'s workforce to
exceed 50 full-time employees are
seasonal workers.
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A seasonal worker is a worker who performs
labbor or services on a seasonal basis (as
defined by the secretary of labor), including
retail workers employed exclusively during
the holiday season and workers whose
employment is, ordinarily, the kind
exclusively performed at certain seasons or
periods of the year and which, from its
nature, may not be continuous or carried on
throughout the year.
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Through at least 2014, employers are
permitted to use a reasonable, good
faith intferpretation of the ferm
“seasondl employee’.
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Full-Time

Defined under the ACA as an average of 30 hours
per week, or at least 130 hours in a month.

!
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Each employee with an average of 30 or
more hours count as 1. Remainder
deftermined pro-rata.
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An employer that offers its full-time
employees the opportunity to enroll in
affordable minimum essential coverage
that provides at least minimum value is
not subjecl 1o the assessable payment.
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First 30 Full-Time Employees FREE
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$2,000 per Full-Time Employee in
excess of 30

~or each full-time employee receiving a premium
tax credit or cost-sharing reduction for any month,
the employer is required 1o pay an amount equal
to one-twelfth of $3,000.
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Penalty is Non-Deductible

hmiflon:Peductible

Don’t even try to

write me off
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Standard Measurement Period for
Determining Employee Status
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Not less than 3 but not more than 12
consecutive months, as chosen by
the employer.
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If the employer determines that an
employee averaged at least 30 hours per
week during the standard measurement
period, then the employer treats the
employee as a full-time employee during
a subsequent “stability period”, regardless
of the employee’s number of hours of
service during the stability period, so long
as he or she remained an employee.
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Stability Period
= Afleast 6 months
= Noft less than measurement

period
>
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Variable Hour Employee

A new employee is a variable hour employee
If, based on the facts and circumstances at
the start date, it cannot be determined that
the employee is reasonably expected to work
on average at least 30 hours per week.
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DOL Audits

www.kiplinger.com/letterlinks/healthaudit
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States with Required Health
Insurance
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Worker Classification
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Would you like to learn more®e

Sign up for our Newsletters at

GRAY GRAY GRAY, LLP
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NEWS & EVENTS

Jan 07, 2013
GG&G Partner Jim DeLeo Featured on StyleBoston's Power
Player Television Broadcast

Jim DeLeo, a partner at Gray, Gray & Gray, was recently interviewed
during the "Power Player” segment of the StyleBoston television
program...

Mar 04, 2013
Parents, Alzheimer’s & Money

Every eighth American aged 65 and older has AlzheimerOs disease,
and 43% of Americans aged 85 and older have it according to the
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WHAT ARE YOU MISSING?

Your relationship with your accountant is critical to the success of

your business and for a secure financial future. But if all you are
getting from your CPA is a tax return and annual audit, something's
missing.

Gray, Gray & Gray is the accounting firm that delivers a
comprehensive scope of services that provides timely, accurate
information and guidance that allows you to make the best decisions
for your business and your life. By sharing in your vision of the

future we are able to provide knowledgeable direction that leads to

your success.
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Questions®e

Michael D. Koppel, CPA
mkoppel@gggcpas.com
(781) 407-0300
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Disclaimer

The content of this seminar is intended for educational purposes only.

This seminar provides a brief summary based on our understanding and interpretation of current law.
All tax references are to federal tax law only, unless otherwise stated.

The information contained in this seminar is general in nature and is based on authorities that are
subject to change. It is not, and should not be construed as accounting, legal or tax advice or
opinion provided by Gray, Gray & Gray, LLP. The material presented may not be applicable to, or
suitable for, specific circumstances or needs, and may require consideration of non-tax factors and
tax factors not described herein. Contact Gray, Gray & Gray or another tax professional prior to
taking any action based upon this information. Changes in tax laws or other factors could affect, on a
prospective or retroactive basis the information contained herein; Gray, Gray & Gray assumes no
obligation to inform the reader/seminar attendee of any such changes.

The material presented in this seminar is not intended to, and cannot be used to, avoid IRS penalties.
This material supports the marketing and promotion of accounting services. Seek advice based on
your particular circumstances from independent tax, legal accounting, insurance, investment and
financial advisors.

Michael D. Koppel, CPA, PFS is a Certified Public Accountants in Massachusetts and serves as Tax

Advisor at Gray, Gray & Gray, LLP.
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