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Employee Benefits
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Checkpoint Retirement Plans Can Be Disqualified for Not Keeping Up with Changes
For trustees of small business retirement plans, tax law changes and administrative

ﬁ t n details may seem trivial or irrelevant. But they may actually be critical to maintaining the

L plan's tax-favored qualified tax-exempt status. If a plan is disqualified, it can trigger
serious problems. In one Tax Court case, a plan was disqualified after it was not
amended to reflect tax law changes and the business owner refused to come into
compliance. Here are the details, along with an explanation of what can happen to
businesses if something similar happens with their plans.
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Retirement Plans

Plan Sponsors Making Improvements to 401(k)s



_ It's been decades since employer 401(k) plans came into being. It didn't take long for thel
" coveted employee benefit, and recent years have brought many improvements to the
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Benefits Administration

Does Your Employee Benefits Program Provide Meaningful Protection?
Working families are more reliant than ever on employer-provided benefits to see
them through a financial crisis. Are your workplace benefits sufficient to provide your

workers with meaningful protection in case of a medical or other disaster befalling a
M breadwinner? Keep reading to get an idea of where your benefit plans stand in relation
= to the needs of those left behind.
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Latest Headlines

Bankrupted by deadly wildfires, PG&E vows to keep the lights on
Reuters.com - Wed, 30 Jan 2019 10:57:26 -0500

Fed set to hold rates steady as it navigates data blind spots
Reuters.com - Wed, 30 Jan 2019 10:48:00 -0500

Exclusive: Boeing speeds 787 line to prepare for output of 14/month - sources
Reuters.com - Wed, 30 Jan 2019 10:40:18 -0500

GE to combine renewable, grid assets into single unit
Reuters.com - Wed, 30 Jan 2019 10:24:03 -0500

Wall Street gains after Apple, Boeing results
Reuters.com - Wed, 30 Jan 2019 10:23:33 -0500
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“We formerly had our employee benefit h one of the ‘Big Four’ national accounting
firms, but knew that we were not getting the attention and service we needed. Making the switch to

e e

Gray, Gray & Gray was like night and dayl We are gelting the same degree of competence and.

experience, but with a much higher level of service. At much more reasonable fees, tool”

Disclaimer of Liability

Our firmprovides the information in this e-newsletter for general guidance only, anddoes not constitute the provision of legal advice, tax advice,
accountingservices, investment advice, or professional consulting of any kind. Theinformation provided herein should not be used as a substitute for
consultationwith professional tax, accounting, legal, or other competent advisers. Beforemaking any decision or taking any action, you should consult a
professionaladviser who has been provided with all pertinent facts relevant to yourparticular situation. Tax articles in this e-newsletter are not intended to
beused, and cannot be used by any taxpayer, for the purpose of avoidingaccuracy-related penalties that may be imposed on the taxpayer. The
informationis provided "as is," with no assurance or guarantee of completeness,accuracy, or timeliness of the information, and without warranty of any
kind,express or implied, including but not limited to warranties of performance,merchantability, and fitness for a particular purpose.

Theinformation contained in this communication (including any attachments and/orre-directs to other online sources) is not intended or written to be used,
andcannot be used, for the purpose of avoiding penalties under the InternalRevenue Code.

Webinarcontent is intended for educational purposes only. Webinars provide a briefsummary based on our understanding and interpretation of current law.
Alltax references are to federal tax law only, unless otherwise stated. Theinformation contained in the webinars is general in nature and is based
onauthorities that are subject to change. It is not, and should not beconstrued as accounting, legal or tax advice or opinion provided by Gray, Gray& Gray,
LLP. The material presented may not be applicable to, orsuitable for, specific circumstances or needs, and may require consideration ofnon-tax factors
and tax factors not described herein. Contact Gray, Gray& Gray or another tax professional prior to taking any action based uponthis information.
Changes in tax laws or other factors could affect, on aprospective or retroactive basis the information contained herein; Gray, Gray& Gray assumes no
obligation to inform the reader/webinar attendee of anysuch changes. The material presented is not intended to, and cannot be used to,avoid IRS
penalties. This material supports the marketing and promotionof accounting services. Seek advice based on your particularcircumstances from
independent tax, legal accounting, insurance, investment andfinancial advisors.

150 Royall Street Canton, MA 02021





