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Unsubscribe Important Tax Deadline Reminder: March 15
Feedback

Reminder that this Friday, March 15th, is the deadline for the
following:

@ e Corporate tax returns (Forms 1120, 1120A, and 1120S) for
BY the year 2018, or to request automatic six-month extension of
w time to file (using Form 7004) for corporations that use the
Il calendar year as their tax year.
!)_L,. Like us an « To file partnership tax returns (Form 1065) or to request an
Facebook automatic five-month extension of time to file (using Form
7004).

For more information on important tax deadlines for
2019 click here.

As always, if you have any questions, need help filing your
taxes, or are wondering what you will need to file, please
contact Gray, Gray & Gray at (781) 407-0300.
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Family Business

Keep a Firm Grip on Workplace Strife

- - 'l A family business should follow the same rules as any well-run company, but

&8

pressures from relatives can add tension to the mix. In addition, non-family members
may become disgruntled by what they view as nepotism. Continue reading for some
'-',‘ tips on keeping peace in the workplace.
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What to Do with Impossible Employees? Clean House

Successful CEOs were asked by a psychiatrist what is the most important factor in
operating a winning company. The key? Don't waste time with impossible, destructive
employees. For a tool to help you evaluate and identify these trouble-makers, click "Full
Article."
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Executive Terminations: Sever Ties Carefully

Firing an employee can be difficult at best. When that individual is one of your top staff
members it can be even more complicated, not only raising complicated legal issues
s but also affecting morale among remaining employees who may wonder if their jobs are

in jeopardy. Read on for six recommendations on how to proceed when the person
being let go is an executive of your company.
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Latest Headlines

UAW leader puts Detroit Three 'on notice' ahead of contract talks
Reuters.com - Wed, 13 Mar 2019 13:50:36 -0400

U.S. says Iran has lost $10 billion in oil revenue due to sanctions
Reuters.com - Wed, 13 Mar 2019 13:41:52 -0400

Factbox: Boeing 737 MAX 8 groundings spread around the world
Reuters.com - Wed, 13 Mar 2019 13:41:40 -0400

Canada grounds Boeing 737 MAX jets following Ethiopia crash
Reuters.com - Wed, 13 Mar 2019 13:41:40 -0400

Black boxes from Ethiopia crash to be sent to Germany: Ethiopian Airlines spokesman
Reuters.com - Wed, 13 Mar 2019 13:41:40 -0400
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Disclaimer of Liability

Our firmprovides the information in this e-newsletter for general guidance only, anddoes not constitute the provision of legal advice, tax advice,
accountingservices, investment advice, or professional consulting of any kind. Theinformation provided herein should not be used as a substitute for
consultationwith professional tax, accounting, legal, or other competent advisers. Beforemaking any decision or taking any action, you should consult a
professionaladviser who has been provided with all pertinent facts relevant to yourparticular situation. Tax articles in this e-newsletter are not intended to
beused, and cannot be used by any taxpayer, for the purpose of avoidingaccuracy-related penalties that may be imposed on the taxpayer. The
informationis provided "as is," with no assurance or guarantee of completeness,accuracy, or timeliness of the information, and without warranty of any
kind,express or implied, including but not limited to warranties of performance,merchantability, and fitness for a particular purpose.

Theinformation contained in this communication (including any attachments and/orre-directs to other online sources) is not intended or written to be used,
andcannot be used, for the purpose of avoiding penalties under the InternalRevenue Code.

Webinarcontent is intended for educational purposes only. Webinars provide a briefsummary based on our understanding and interpretation of current law.
Alltax references are to federal tax law only, unless otherwise stated. Theinformation contained in the webinars is general in nature and is based
onauthorities that are subject to change. It is not, and should not beconstrued as accounting, legal or tax advice or opinion provided by Gray, Gray& Gray,
LLP. The material presented may not be applicable to, orsuitable for, specific circumstances or needs, and may require consideration ofnon-tax factors
and tax factors not described herein. Contact Gray, Gray& Gray or another tax professional prior to taking any action based uponthis information.
Changes in tax laws or other factors could affect, on aprospective or retroactive basis the information contained herein; Gray, Gray& Gray assumes no
obligation to inform the reader/webinar attendee of anysuch changes. The material presented is not intended to, and cannot be used to,avoid IRS
penalties. This material supports the marketing and promotionof accounting services. Seek advice based on your particularcircumstances from
independent tax, legal accounting, insurance, investment andfinancial advisors.
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