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Gray, Gray & Gray, LLP's News

Gray, Gray, & Gray Ranked Among Top New England Accounting Firms 2019
Gray, Gray & Gray has been ranked as the ninth largest accounting firm in New
ElCCDUﬂ'[IngTDDAY England by Accounting Today, the accounting industry's leading publication.
The annual rankings are based on firm revenues. Gray, Gray & Gray is the
fourth largest Massachusetts-based firm.

"We are pleased to have our growth and success recognized by Accounting Today," said James DelLeo,
Leading Partner of Gray, Gray & Gray. "The credit for our continued success belongs to our dedicated
team members, and to our clients who trust us to provide them with the guidance and direction they need
to achieve their own goals.” Read more here.
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Family Business

Sell the Family Business the Tax-Smart Way

Let's say you and the other family business co-owners are ready to cash out by selling
the company. You obviously want to maximize the after-tax sales proceeds. Here are
some considerations and important steps you can take to help achieve that goal.
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Human Resources

Navigating the Social Media Minefield

s L s Social networks have grown in popularity and corporate usefulness. But there's a fine
* | line between personal and professional networking on the Internet and missteps can be
SUC"*L '“"'"_ treacherous. As a result, some companies simply ban social sites in the workplace. A

Dw‘ i wiser approach could be to come up with a strong policy to regulate them. Here are
ME some issues for businesses to consider in terms of monitoring online activities.
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Management

Arbitration Agreements Save Headaches and Dollars
T Court battles with employees can be enormously costly in time and money, but your
[ company can avoid much of that waste by asking employees to agree in advance to put
% grievances through arbitration. Read this article for guidelines on alternate dispute
% resolution programs where both sides can win and an explanation of how arbitration
b *. works.
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Latest Headlines

IKEA hunting for downtown sites in key cities
Reuters.com - Wed, 03 Apr 2019 10:46:30 -0400

Trump signs order aimed at stopping_counterfeit sales through Alibaba, Amazon, eBay, others
Reuters.com - Wed, 03 Apr 2019 10:44:42 -0400

Wall Street rises on trade hopes,_chip stocks at record highs
Reuters.com - Wed, 03 Apr 2019 10:43:49 -0400

White House's Kudlow says U.S.-China talks are progressing
Reuters.com - Wed, 03 Apr 2019 10:36:17 -0400

Ghosn tweets about telling the truth as report says prosecutors readying new case
Reuters.com - Wed, 03 Apr 2019 10:33:15 -0400
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Disclaimer of Liability

Our firmprovides the information in this e-newsletter for general guidance only, anddoes not constitute the provision of legal advice, tax advice,
accountingservices, investment advice, or professional consulting of any kind. Theinformation provided herein should not be used as a substitute for
consultationwith professional tax, accounting, legal, or other competent advisers. Beforemaking any decision or taking any action, you should consult a
professionaladviser who has been provided with all pertinent facts relevant to yourparticular situation. Tax articles in this e-newsletter are not intended to
beused, and cannot be used by any taxpayer, for the purpose of avoidingaccuracy-related penalties that may be imposed on the taxpayer. The
informationis provided "as is," with no assurance or guarantee of completeness,accuracy, or timeliness of the information, and without warranty of any
kind,express or implied, including but not limited to warranties of performance,merchantability, and fithess for a particular purpose.

Theinformation contained in this communication (including any attachments and/orre-directs to other online sources) is not intended or written to be used,
andcannot be used, for the purpose of avoiding penalties under the InternalRevenue Code.

Webinarcontent is intended for educational purposes only. Webinars provide a briefsummary based on our understanding and interpretation of current law.
Alltax references are to federal tax law only, unless otherwise stated. Theinformation contained in the webinars is general in nature and is based
onauthorities that are subject to change. It is not, and should not beconstrued as accounting, legal or tax advice or opinion provided by Gray, Gray& Gray,
LLP. The material presented may not be applicable to, orsuitable for, specific circumstances or needs, and may require consideration ofnon-tax factors
and tax factors not described herein. Contact Gray, Gray& Gray or another tax professional prior to taking any action based uponthis information.
Changes in tax laws or other factors could affect, on aprospective or retroactive basis the information contained herein; Gray, Gray& Gray assumes no
obligation to inform the reader/webinar attendee of anysuch changes. The material presented is not intended to, and cannot be used to,avoid IRS
penalties. This material supports the marketing and promotionof accounting services. Seek advice based on your particularcircumstances from
independent tax, legal accounting, insurance, investment andfinancial advisors.
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