Bringing Employee Benefit
S GrAY GRAY& GRAY

] . . CERTIFIED PUBLIC ACCOUNTANTS|ADVISORS
Westwood | Framingham | Boston BEYOND THE NUMBERS

Home About Services Practice Areas Partners Foundation

GG&G News - Employee Benefit Plan Audits

Personal Info

Saved Articles

Refer Colleague ) . .

Calculators Introducing Gray, Gray & Gray's Employee Benefit Plan Audits Newsletter

Unsubscribe

Feedback Welcome to Gray, Gray & Gray's brand new monthly
newsletter designed to provide you with valuable insights and
guidance on Employee Benefit Plan Audits! This newsletter is
just one of the many ways we go beyond the numbers to help

5 PLANNING ”’E“‘fﬂns ey maximize your profitability and success.

z A UDI TB Inside each issue you'll find informative articles on efficiently

Like us.on uiﬂ" and effectively managing your plan, mitigating the risk of fraud
li_a' Facebook ‘GNTRGLS RISKS ,;.;H*G'E and abuse, new audit regulations and how they could impact
\ your organization, and more.

. If you have questions about Employee Benefit Plan Audits,
please contact Michael Cecere at mcecere@gggcpas.com

i J’ or (781) 407-0300.
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Timely Opportunities

Understanding the Health Benefit '‘Pay or Play' Decision

The Affordable Care Act's "pay-or-play" provisions take effect in 2014. Employers subject to
them will soon be running short on time to decide which path to choose. The choice involves

ll human resource strategy as well as financial considerations. Here's an overview of elements

that may guide the decision.
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When an employee's status changes, many companies are required to offer continued
health coverage to the individual and other beneficiaries. Click "Full Article” to see if your
business falls under the law, what your obligations are, and how long the coverage must

continue.
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Benefits Administration

Health Plans Must Comply with HIPAA Security Rule

" ™ Employee health information that is stored electronically must be protected and remain
private. That means following the requirements set out in the Security Rule of the Health

= Insurance Portability and Accountability Act. Continue reading for a rundown of the rule to

“ help your company stay in compliance.
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Benefit Tax Issues

Generous Health Plan May Not Preclude HSA Contribution

% If you're covered only by a health insurance plan with a high-deductible, you may be
eligible to contribute to a tax-advantaged health savings account, even if your spouse has
other, more generous coverage. The rules can be confusing, but the IRS has clarified who

qualifies and who doesn't with some examples. Here are the specifics.
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Latest Headlines

Stock futures lower with flurry of data on tap
Reuters.com - Thu, 21 Feb 2013 07:32:13 -0500

Wal-Mart holiday profit rises despite lackluster sales
Reuters.com - Thu, 21 Feb 2013 07:27:24 -0500

Chesapeake Energy posts lower quarterly profit
Reuters.com - Thu, 21 Feb 2013 07:22:31 -0500

Analysis: Bankruptcy filing may be bad option for Detroit
Reuters.com - Thu, 21 Feb 2013 07:07:25 -0500

Bombardier profit falls on charge; delays Learjet 85 service entry
Reuters.com - Thu, 21 Feb 2013 07:14:23 -0500
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Disclaimer of Liability

Our firm provides the information in this e-newsletter for general guidance only, and does not constitute
the provision of legal advice, tax advice, accounting services, investment advice, or professional
consulting of any kind. The information provided herein should not be used as a substitute for
consultation with professional tax, accounting, legal, or other competent advisers. Before making any
decision or taking any action, you should consult a professional adviser who has been provided with all
pertinent facts relevant to your particular situation. Tax articles in this e-newsletter are not intended to
be used, and cannot be used by any taxpayer, for the purpose of avoiding accuracy-related penalties
that may be imposed on the taxpayer. The information is provided "as is," with no assurance or
guarantee of completeness, accuracy, or timeliness of the information, and without warranty of any kind,
express or implied, including but not limited to warranties of performance, merchantability, and fithess for
a particular purpose.

To ensure compliance with requirements imposed by the IRS, we inform you that any tax advice contained in this
communication (including any attachments) is not intended or written to be used, and cannot be used, for the
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purpose of avoiding penalties under the Internal Revenue Code.

Investment advisory services offered through Gray Equity Management, LLC. Gray Equity Management, LLC is not
affiliated with 1st Global Capital Corp. Securities offered through 1st Global Capital. Corp., Member FINRA,
SIPC, (800) 959-8440
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