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  Gray, Gray & Gray, LLP's News

Business and Personal Record Retention Guides
Should you keep those old statements? 
How long should you hold onto those old tax returns?

Don't wait until  spring to start your cleaning and organization projects. Get
answers to your record retention questions now! Click here to view the
basic guide to record retention prepared by the Federal Taxation
Committee of the Massachusetts Society of CPAs, Inc.

If you have questions retaining specific records, please contact us.
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  Timely Opportunities

Pros and Cons of a 'BYOD' Work Environment
Mobile technology has blurred the lines between our personal and work lives. Does
your company allow employees to connect to its network using personal electronic devices,
such as smart phones, tablets and PCs? What situations does your written bring-your-own-
device (BYOD) policy cover? There are no universal answers to these questions. Every
business needs to balance the expected benefits against the potential risks.
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IRS Answers Questions about the Affordable Care Act
If you're like many employers, you know the basics of the Affordable Care Act but you're
still confused about specific details and how they might affect your organization. To help
clear up the confusion, the IRS recently released a series of Q&As about the Employer
Shared Responsibility provisions of the law. We've compiled some of the questions in this
article.
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  Human Resources

Genetic Nondiscrimination Law Affects Many Work Practices, Programs
A law is now in effect that provides protection against discrimination against employees
based on genetic information. But what if your workplace has wellness programs or other
benefits that involve employees divulging medical information? In order to comply with the
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Genetic Information Nondiscrimination Act, here are some steps that employers can take.
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  Business Finance

To Franchise or Not to Franchise
Instant brand recognition and the security of belonging to a group with a track record
can be appealing. But there are also disadvantages to consider before buying a franchise.
Here's a look at the pros and cons of taking this route to going into business for yourself.
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  Latest Headlines

Lowe's posts strong sales growth
Reuters.com - Wed, 26 Feb 2014 14:56:01 GMT

Sony to shutter 20 retail stores in the U.S
Reuters.com - Wed, 26 Feb 2014 14:54:37 GMT

Consumer stocks lead Wall Street up at the open
Reuters.com - Wed, 26 Feb 2014 14:36:22 GMT

Target warns data breach could hurt future profit
Reuters.com - Wed, 26 Feb 2014 14:34:23 GMT

Credit Suisse CEO fights back on tax evasion claims
Reuters.com - Wed, 26 Feb 2014 14:24:37 GMT

  Saved Articles

View Report

No saved articles.

  Disclaimer of Liability

Our firm provides the information in this e-newsletter for general guidance only, and does not constitute the
provision of legal advice, tax advice, accounting services, investment advice, or professional consulting of any
kind. The information provided herein should not be used as a substitute for consultation with professional tax,
accounting, legal, or other competent advisers. Before making any decision or taking any action, you should
consult a professional adviser who has been provided with all pertinent facts relevant to your particular situation.
Tax articles in this e-newsletter are not intended to be used, and cannot be used by any taxpayer, for the
purpose of avoiding accuracy-related penalties that may be imposed on the taxpayer. The information is
provided "as is," with no assurance or guarantee of completeness, accuracy, or timeliness of the information,
and without warranty of any kind, express or implied, including but not limited to warranties of performance,
merchantability, and fitness for a particular purpose.

To ensure compliance with requirements imposed by the IRS, we inform you that any tax advice contained in
this communication (including any attachments) is not intended or written to be used, and cannot be used, for
the purpose of avoiding penalties under the Internal Revenue Code.

Investment advisory services offered through Gray Equity Management, LLC. Gray Equity Management, LLC is
not affiliated with 1st Global Capital Corp. Securities offered through 1st Global Capital. Corp., Member FINRA,
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SIPC, (800) 959-8440
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