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With so many companies being owned and operated as family businesses, it

stands to reason that personal financial security is often tied to financial

success of the business. The problem is that many owners, focused on

| making their business successful, neglect the personal financial planning that
_ is necessary to ensure a safe and comfortable future for their family.

Read more here.
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Timely Opportunities

Employers: Are You Ready for Expansion of Overtime Requirements?

President Obama just directed the U.S. Department of Labor to "modernize and streamline
the existing overtime regulations." What will this mean for employers and how can they
prepare for what is ahead? Some employers will be liable for paying time-and-a-half to more
employees than they do now. This article explains the upcoming changes, along with the
current standards for exemption from overtime.
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IRS Approves Automatic Extension for Portability Provision

p—, Portability under tax law allows a surviving spouse's estate to use whatever may be left if
= the estate of a deceased spouse doesn't use the full estate tax exemption. Recent IRS

guidance automatically extends the length of time certain estates have to opt for this benefit.

Here are the details of the IRS Revenue Ruling.
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Employee Benefits

Tax Consequences of Borrowing From a Retirement Plan
Under some circumstances, employees can borrow from their retirement accounts,
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depending on the type of plan. But should they? Only if they are aware of the tax
consequences and the implications a loan can have on the future of retirement funds. This
article answers some frequently asked questions about how much employees can borrow,
] whether the interest is deductible and other issues to consider before taking a loan.
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Full Article |E| Save Article =l Email GG&G Share This

Benefits Administration

The Challenges of Administering Family and Medical Leave

The Family and Medical Leave Act (FMLA) requires companies to provide unpaid leave
for certain family and medical reasons. However, many companies have difficulty
administering the law because they must determine which absences qualify, when the leave
begins, and ensure a variety of other requirements are met. Here are two cases in which the
courts ruled in favor of employers after staff members were denied FMLA leave.
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Benefit Tax Issues

Plan Ahead to Make Company-Paid Disability Benefits Tax-Free
Company-paid disability insurance provides protection in the event you suffer a
disability or become so ill that you're unable to work. But the value of long-term disability
insurance benefits can be eroded if you have to pay taxes on them. Here's an explanation of
B the rules, along with a strategy your company may want to implement to transform taxable
: disability benefits into tax-free payments for owners and executives.
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Icahn changes course, urges eBay to sell 20 percent of PayPal
Reuters.com - Wed, 19 Mar 2014 20:47:09 GMT

Fed may raise rates as soon as next spring, Yellen suggests
Reuters.com - Wed, 19 Mar 2014 20:46:47 GMT

Wall Street drops after Yellen moves up possible rate hike
Reuters.com - Wed, 19 Mar 2014 20:46:26 GMT

Toyota's $1.2 billion settlement may be model for U.S. probe into GM
Reuters.com - Wed, 19 Mar 2014 20:45:55 GMT

Exclusive: Chatroom evidence questions BoE role in FX probe - sources
Reuters.com - Wed, 19 Mar 2014 20:45:10 GMT
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Disclaimer of Liability

Our firm provides the information in this e-newsletter for general guidance only, and does not constitute the
provision of legal advice, tax advice, accounting services, investment advice, or professional consulting of any
kind. The information provided herein should not be used as a substitute for consultation with professional tax,
accounting, legal, or other competent advisers. Before making any decision or taking any action, you should
consult a professional adviser who has been provided with all pertinent facts relevant to your particular situation.
Tax articles in this e-newsletter are not intended to be used, and cannot be used by any taxpayer, for the purpose
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of avoiding accuracy-related penalties that may be imposed on the taxpayer. The information is provided "as is,"
with no assurance or guarantee of completeness, accuracy, or timeliness of the information, and without warranty
of any kind, express or implied, including but not limited to warranties of performance, merchantability, and fitness
for a particular purpose.

To ensure compliance with requirements imposed by the IRS, we inform you that any tax advice contained in this
communication (including any attachments) is not intended or written to be used, and cannot be used, for the
purpose of avoiding penalties under the Internal Revenue Code.

Investment advisory services offered through Gray Equity Management, LLC. Gray Equity Management, LLC is not
affiliated with 1st Global Capital Corp. Securities offered through 1st Global Capital. Corp., Member FINRA,
SIPC, (800) 959-8440
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