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  GG&G News - Employee Benefit Plan Audits

Mutual Insurance Policyholders Turned Stockholders Could Be In Line for Tax Refunds
By Michael D. Koppel, CPA, MBA, MSA, PFS, CITP Gray, Gray &
Gray, LLP 

Many insurance companies were originally formed as mutual
insurance companies. Instead of issuing stock the company was,
in effect, owned by its policyholders - the people and entities that
purchased policies. 

For various reasons in the past 15 or so years, approximately 35
insurance companies have chosen to convert from mutual to stock
ownership, a process called "demutualization." Click here to
read the full article. 

If you have tax-related questions about demutualization, please
feel free to contact Gray, Gray & Gray's Tax Department at (781)
407-0300. 
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  Timely Opportunities

Update on the Section 179 Deduction Tax Break
The latest tax law includes important depreciation changes that will benefit businesses
for the 2013 tax year (and 2012 if you haven't filed yet). Under Section 179, a business can
deduct qualifying assets (including most software) in the year they are placed in service --
rather than writing them off over several years under the regular depreciation rules. This
article explains the rules.
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  Employee Benefits

Avoid Mistakes That Undermine a Deferred Comp Plan
Companies frequently use non-qualified deferred compensation plans in their pay
packages for executives and key employees. Because these plans are not subject to the
same compensation and benefits limits that apply to qualified plans, they help build adequate
retirement income for high earners. They also offer tax advantages, by deferring taxation of
income into later years when high earners may be in a lower tax bracket. Here are some
mistakes to avoid when maintaining a non-qualified deferred comp plan.
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  Benefits Administration

Domestic Partner Benefits More Common
A majority of Fortune 500  firms offer health insurance benefits to domestic partners.
That's one of the main findings in a report on gender and sexual orientation issues in the
workplace, issued by the Human Rights Campaign Foundation. In addition, 86 percent of
Fortune 500 firms also include sexual orientation in their non-discrimination policy. For more
on this "State of the Workplace" report, continue reading.
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  Benefit Tax Issues

Qualified Roth 401(k) Distributions Are Tax-Free
As with most areas of federal tax law, the guidelines governing Roth 401(k) distributions
are complex. However, IRS rules regarding this issue offer guidance. Click "Full Article" to
learn more about how these rules can help you review your 401(k) plan and administrative
practices for compliance.
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  Latest Headlines

Fed hawks unite in call to retreat from mortgage stimulus
Reuters.com - Thu, 16 May 2013 18:51:48 GMT

Wal-Mart U.S. sales weak; outlook below analysts' forecast
Reuters.com - Thu, 16 May 2013 18:48:39 GMT

Wall Street flat after mixed data, Cisco jumps
Reuters.com - Thu, 16 May 2013 18:13:30 GMT

U.S. airline group sees pickup in summer air passengers
Reuters.com - Thu, 16 May 2013 18:12:39 GMT

LulzSec hackers who "wreaked havoc" at Sony jailed in UK
Reuters.com - Thu, 16 May 2013 17:53:44 GMT
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  Disclaimer of Liability

Our firm provides the information in this e-newsletter for general guidance only, and does not constitute
the provision of legal advice, tax advice, accounting services, investment advice, or professional
consulting of any kind. The information provided herein should not be used as a substitute for
consultation with professional tax, accounting, legal, or other competent advisers. Before making any
decision or taking any action, you should consult a professional adviser who has been provided with all
pertinent facts relevant to your particular situation. Tax articles in this e-newsletter are not intended to
be used, and cannot be used by any taxpayer, for the purpose of avoiding accuracy-related penalties
that may be imposed on the taxpayer. The information is provided "as is," with no assurance or
guarantee of completeness, accuracy, or timeliness of the information, and without warranty of any kind,
express or implied, including but not limited to warranties of performance, merchantability, and fitness for
a particular purpose.

To ensure compliance with requirements imposed by the IRS, we inform you that any tax advice contained in this
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communication (including any attachments) is not intended or written to be used, and cannot be used, for the
purpose of avoiding penalties under the Internal Revenue Code.

Investment advisory services offered through Gray Equity Management, LLC. Gray Equity Management, LLC is not
affiliated with 1st Global Capital Corp. Securities offered through 1st Global Capital. Corp., Member FINRA,
SIPC, (800) 959-8440
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