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  GG&G News - Employee Benefit Plan Audits

Trivia
 

True or False?

Generally speaking, Federal law requires employee benefit plans with 100 or
more participants to have an audit as part of their obligation to file an annual
return/report (Form 5500 Series).
  
Click "full article" for the answer.
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  Timely Opportunities

Which Employers Must Pay the New 'PCORI' Fee Due July 31?
Some employers face a July 31 deadline to pay a new fee required under the Affordable
Care Act. The fee must be paid by employers who sponsor self-insured health plans, including
health reimbursement arrangements and flexible spending arrangements. The new
requirement may take some employers by surprise -- and, of course, there are penalties for
failing to comply. This article explains what the federal government will use the money for and
which employers must pay it.
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  Employee Benefits

Don’t Panic If You Receive a Benefit Audit Notice
The word "audit" strikes fear in the hearts of many company executives. But if your ducks
are in a row, don't sweat it. It's in everyone's interest to make the process go smoothly, which
is why the IRS provides tips for an efficient benefit plan audit. Read on to find out what the
IRS recommends.
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  Benefits Administration

Transitional Assignments Help Employees Find Their Way Back to Work
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Good employees are hard to find, and expensive to lose. When one goes out on
disability, you can help ensure a successful "homecoming" by tailoring the return-to-work plan
to his or her post-injury abilities. But don't make the mistake of assigning meaningless tasks.
Continue reading to get a list of guidelines that will make the return an easy transition, and at
the same time, hold down your Workers' Comp costs. 
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  Benefit Tax Issues

Company Cars are a Sweet Deal for Employees
Providing an employee with a company car is a tremendous benefit, although it has
significant tax implications. Depending on how you let an employee use the car, you might be
required to include a portion of the benefit in his or her gross income. Keep reading to learn
the basic rules.
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  Latest Headlines

Kroger to buy Harris Teeter for $2.5 billion, shares rise
Reuters.com - Tue, 09 Jul 2013 15:54:57 GMT

Wall St. gains on early earnings optimism
Reuters.com - Tue, 09 Jul 2013 15:41:25 GMT

Chevron wants more dialogue on Poland shale gas rules
Reuters.com - Tue, 09 Jul 2013 15:34:40 GMT

Judge tentatively lets U.S. pursue fraud lawsuit versus S&P
Reuters.com - Tue, 09 Jul 2013 15:13:49 GMT

NYSE Euronext to take over scandal-hit Libor
Reuters.com - Tue, 09 Jul 2013 14:51:57 GMT
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  Disclaimer of Liability

Our firm provides the information in this e-newsletter for general guidance only, and does not constitute
the provision of legal advice, tax advice, accounting services, investment advice, or professional
consulting of any kind. The information provided herein should not be used as a substitute for
consultation with professional tax, accounting, legal, or other competent advisers. Before making any
decision or taking any action, you should consult a professional adviser who has been provided with all
pertinent facts relevant to your particular situation. Tax articles in this e-newsletter are not intended to
be used, and cannot be used by any taxpayer, for the purpose of avoiding accuracy-related penalties
that may be imposed on the taxpayer. The information is provided "as is," with no assurance or
guarantee of completeness, accuracy, or timeliness of the information, and without warranty of any kind,
express or implied, including but not limited to warranties of performance, merchantability, and fitness for
a particular purpose.

To ensure compliance with requirements imposed by the IRS, we inform you that any tax advice contained in this
communication (including any attachments) is not intended or written to be used, and cannot be used, for the
purpose of avoiding penalties under the Internal Revenue Code.

Investment advisory services offered through Gray Equity Management, LLC. Gray Equity Management, LLC is not
affiliated with 1st Global Capital Corp. Securities offered through 1st Global Capital. Corp., Member FINRA,
SIPC, (800) 959-8440

http://www.bizactions.com/n.cfm/page/e100/key/235011963G2147J6029272P120P5680T1/
http://www.bizactions.com/n.cfm/page/e200/key/235011963G2147J6029272P120P5680T1/
http://www.bizactions.com/n.cfm/page/e300/key/235011963G2147J6029272P120P5680T1/
http://www.bizactions.com/n.cfm/page/e420/key/235011963G2147J6029272P120P5680T1/
http://www.bizactions.com/n.cfm/page/e100/key/235011963G2147J6029272P122P3537T1/
http://www.bizactions.com/n.cfm/page/e100/key/235011963G2147J6029272P122P3537T1/
http://www.bizactions.com/n.cfm/page/e200/key/235011963G2147J6029272P122P3537T1/
http://www.bizactions.com/n.cfm/page/e300/key/235011963G2147J6029272P122P3537T1/
http://www.bizactions.com/n.cfm/page/e420/key/235011963G2147J6029272P122P3537T1/
http://feeds.reuters.com/~r/reuters/businessNews/~3/NTPgpOT2M_A/story01.htm
http://feeds.reuters.com/~r/reuters/businessNews/~3/LwrtH7nk7aQ/story01.htm
http://feeds.reuters.com/~r/reuters/businessNews/~3/ZEClqAHwqaQ/story01.htm
http://feeds.reuters.com/~r/reuters/businessNews/~3/cik2V_bVzqA/story01.htm
http://feeds.reuters.com/~r/reuters/businessNews/~3/tWdHLvypda4/story01.htm
http://www.bizactions.com/n.cfm/page/e220/key/235011963G2147J6029272/
lmh
Rectangle



file:///C|/Users/lmh/Desktop/Bringing%20Employee%20Benefit%20Plan%20Audits%20Into%20Focus%20-%20July%2010,%202013.htm[7/9/2013 12:51:35 PM]

 

34 Southwest Park Westwood, MA 02090

lmh
Rectangle


	Local Disk
	C:\Users\lmh\Desktop\Bringing Employee Benefit Plan Audits Into Focus - July 10, 2013.htm


