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WE'VE MOVED!

Gray, Gray & Gray, LLP's News

Save the Date for Gray, Gray & Gray's Open House - October 21st!

This October, we're rolling out the red carpet for you, our valued clients and
friends. Join us for an Open House and be among the first to check out our
-/ brand new Canton office! Stay tuned for more details about the festivities.
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Timely Opportunities

Toeing the Fine Line Between Employees and Independent Contractors
For California labor law purposes, approximately 2,300 delivery drivers in one case
should have been classified as employees, not independent contractors, according to
CAUTION the Ninth Circuit Court of Appeals. The ruling has important implications for

11099 employers, especially at companies that use contractors in multiple states. This
E'wz article reviews the factors to consider when classifying workers -- and why it matters.
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Family Business

‘Partnership' Culture is Best for Success
- A certain type of employer, with a certain type of culture, achieves the best financial
e, results. That's the finding of a survey of thousands of employees in various industries.

=1 So, what's the best-performing type of culture? Click "Full Article" for the answer.
_ = ||} Copyright ©2014
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Personal Tax

Splitting Up Retirement Accounts in Divorce
In the event of a divorce, retirement plan assets are likely to be divided as part of the
property settlement. However, for tax purposes, there is a right way and a wrong way
,.‘ to split them up. This article explains why.

w o Copyright © 2014

Full Article Save Article [ Email GG&G Share This



jyd
Rectangle

jyd
Rectangle


Benefits Administration

Two Perspectives on the FMLA

L] Since its passage, the Family and Medical Leave Act (FMLA) has caused many
employers to voice concerns about the effects on business operations. This is one
reason the Department of Labor put together a report describing the FMLA
experiences of both managers and employees. Keep reading to learn some
comments from the report which details the strengths and weaknesses of the law.
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Latest Headlines

Detroit bankruptcy trial delayed until Monday by U.S. judge
Reuters.com - Wed, 10 Sep 2014 13:51:07 GMT

Venezuela in dilemma over hiking world's cheapest fuel
Reuters.com - Wed, 10 Sep 2014 13:46:32 GMT

U.S. NHTSA to probe engine stalls on 2007 Chrysler minivans
Reuters.com - Wed, 10 Sep 2014 13:38:43 GMT

Wall Street opens flat after worst drop in a month
Reuters.com - Wed, 10 Sep 2014 13:34:49 GMT

BOJ drives rates below zero, stepping up aggressive easing
Reuters.com - Wed, 10 Sep 2014 13:15:56 GMT
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Disclaimer of Liability

Our firm provides the information in this e-newsletter for general guidance only, and does not constitute the
provision of legal advice, tax advice, accounting services, investment advice, or professional consulting of
any kind. The information provided herein should not be used as a substitute for consultation with
professional tax, accounting, legal, or other competent advisers. Before making any decision or taking any
action, you should consult a professional adviser who has been provided with all pertinent facts relevant to
your particular situation. Tax articles in this e-newsletter are not intended to be used, and cannot be used
by any taxpayer, for the purpose of avoiding accuracy-related penalties that may be imposed on the
taxpayer. The information is provided "as is," with no assurance or guarantee of completeness, accuracy,
or timeliness of the information, and without warranty of any kind, express or implied, including but not
limited to warranties of performance, merchantability, and fitness for a particular purpose.

The information contained in this communication (including any attachments and/or re-directs to other
online sources) is not intended or written to be used, and cannot be used, for the purpose of avoiding
penalties under the Internal Revenue Code.

Investment advisory services offered through Gray Equity Management, LLC. Gray Equity Management,
LLC is not affiliated with 1st Global Capital Corp. Securities offered through 1st Global Capital. Corp.,
Member FINRA, SIPC, (800) 959-8440
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