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June 2015  Issue No. 32
It takes more than numbers.

Gray, Gray & Gray is here to help you "Fuel Your Future" by going beyond accounting services.  With
70 years in the energy business, we go beyond the numbers by delivering insight, guidance

and knowledge to our energy clients so they can achieve growth and profitability.  

Oil & Energy Magazine Features
"How Much Should You Pay Family Members?" Article

by C. Joseph Ciccarello, CPA, MST
Managing Partner at Gray, Gray & Gray 

Many companies in the oil and propane industry are family-
owned businesses. The dynamics of a family business can be
very different from those in a non-family corporation.
Personal history, differences in personality and emotions that
can be dismissed in a corporate setting can take center
stage when the company is family owned.

There is no more sensitive topic in a family business than that
of compensation. Who gets paid, how much they earn, and
who controls the level of compensation are issues that, if left
unresolved, can tear a business apart.

Let's be clear right up front: family members should receive
compensation that is commensurate with their role within the
company and their performance. The problem lies in

objectively measuring that performance, then having the courage to tie it to
compensation.

Blurred Lines
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Many people assume that the spouses, children, cousins and in-laws working in a family-
owned oil or propane business are paid more than their non-family co-workers, simply
because they are part of the family. Unfortunately, this is true in many cases. We've seen
many instances where the child of the company owner earns an inflated salary that is
far out of proportion to his or her contribution to the bottom line of the business.

The opposite can also be the case: family members may be compensated at a lower
level than others in their position at similar, non-family companies. The reasons for this
are as varied as the differences between family-owned companies. Some family
members "apprentice" at a young age, in an entry-level position, making the rise to an
equitable level a slow process. Or the family may choose to keep salaries artificially low
to avoid the perception of nepotism.

Neither situation is good for business. But resolving such conflicts and inequalities is tricky.
The challenge is that the lines between employee and ownership are often blurred in a
family business.  

Click here to read the full article.

Join Us at This Month's Blue Cow User Group Annual Meeting
& New England Fuel Institute Energy Expo! 

THIS WEEK: Blue Cow User Group Annual Meeting 2015
Gray, Gray & Gray's Jeff Foley & Marty Kirshner to Present: 

"How to Build Value in Your Company"

June 3-4, 2015
Boston Marriott Peabody - Peabody, MA
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Jeff Foley, CPA - Partner  Marty Kirshner, CPA, MSA - Manager

Stop by our booth at this week's Blue Cow User Group Annual Meeting, and don't
miss our business  session  tomorrow afternoon, June 3rd, entitled "How to Build Value in
Your Company"  by Gray, Gray & Gray's Jeff Foley and Marty Kirshner. This session is
designed to help you gain a better understanding about the importance of early and
consistent planning in order to achieve a successful transition from ownership to
retirement.   

NEXT WEEK: New England Fuel Institute Energy Expo 2015
Gray, Gray & Gray's Joe Ciccarello to Moderate:

Families in Energy Panel Discussion

June 10-11, 2015
DCU Center - Worcester, MA
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 Joe Ciccarello, CPA, MST - Managing Partner       

Come by Booth #9   to pick up your copy of  Gray, Gray & Gray's 2015 Energy Survey
Results and ask us your questions about tax, accounting or business advisory needs for
your energy company. On Wednesday morning, June 10th, attend the Families in
Energy Panel Discussion moderated by Gray, Gray & Gray Managing Partner Joe
Ciccarello. The panel discussion will focus on the everyday situations a family business
deals with - from hierarchy, to management and operations challenges - and ways to
help keep the business profitable for the next generation. 

Interested in scheduling a meeting with us at an upcoming event?
Click here to schedule a meeting in advance.

Answer to Last Month's Gray, Gray & Gray Poll:
What Will Your Approach Be to Meeting the Health Care Mandates of

The Patient Protection and Affordable Care Act?

Based on our experience and your feedback,
options A and D appear to be the most popular
approaches:

A. Continue offering our current health
coverage
B. Change health insurance plans
C. Drop health insurance altogether
D. We have under 50 full-time employees and
are not affected by the health care mandates 

Stay tuned for our next poll question!

781.407.0300
www.gggcpas.com

e in
The information contained in this communication (including any attachments and/or re-directs to other online
sources) is not intended or written to be used, and cannot be used, for the purpose of avoiding penalties
under the Internal Revenue Code.

http://r20.rs6.net/tn.jsp?f=001Mc6-UoIcht43Ax0I0ah67TocU9wKfzyuG560_fu4v1rCd-dCLqkvowkMVok0mk488WsOe8wdFM-y-2v0QVvgoksOO75FBE4-0ieQ6ggkgBYwMMR_S3zVgZKO-WP4ikx__NMDzcxLrjWpMNJv-z0lVoKhaNPP21_cbAsx7oTRwHSBLfRlO_0z4Y-lMpC1lv9pPUyXztFzshgyoU3t4DVPNz-X8VGGk9LryY1e75gvPspBDFYLCZl5z-03p1JBy8XpteVRUP1Lj_hz7EJjCVcJHKmcuFNZYIF49X0sQijMGkZQwQ_nbpRoAY8Hb7YbHMW8D92rrjpgnC3nuNNZRvo95Lh3lgUmNydx&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Mc6-UoIcht43Ax0I0ah67TocU9wKfzyuG560_fu4v1rCd-dCLqkvowkMVok0mk488WsOe8wdFM-y-2v0QVvgoksOO75FBE4-0ieQ6ggkgBYwMMR_S3zVgZKO-WP4ikx__NMDzcxLrjWpMNJv-z0lVoKhaNPP21_cbAsx7oTRwHSBLfRlO_0z4Y-lMpC1lv9pPUyXztFzshgyoU3t4DVPNz-X8VGGk9LryY1e75gvPspBDFYLCZl5z-03p1JBy8XpteVRUP1Lj_hz7EJjCVcJHKmcuFNZYIF49X0sQijMGkZQwQ_nbpRoAY8Hb7YbHMW8D92rrjpgnC3nuNNZRvo95Lh3lgUmNydx&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Mc6-UoIcht43Ax0I0ah67TocU9wKfzyuG560_fu4v1rCd-dCLqkvo4iCigDK2pwqn-5oDQKMfc89v0ycfpF32XlbzbxlOpD3Pb6zoiR7clBXNC3ChtZdCi9S-LcFDZzTdFhZCkMR1CPXJ5t9oayegMOYA6NRbMXH8N7e1sRba3EQpalF5x-c0HEvpdzuBIH48HqDFwzdn8dsR3tcdqHjUzrhMMTUaR8PgqNFmvFi4WN445JPTdkJ3DNycHTr42aaYMXM0rmYjSfLc8v-3zjSbc5USrHNq2n5fxZbbu42i1xfJtLxk6uiv-mlnEuUyYXTxgdOnK97C-G8BR32JoAIjmL7sCKgPervL30JgMCFv90=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Mc6-UoIcht43Ax0I0ah67TocU9wKfzyuG560_fu4v1rCd-dCLqkvo1H6cDDTHZ-bqk7snNrcnFEJqHqnniol_4vivfMT4DGNDfysi0jV1FkNqX7HdHIR8zX3FIWhkWyPvKVyjg5JJUdWajRly-zr18D5-n6ytNM9PDSv1Ytrofo6O2k7p1--9Z0PA9g73tl6H3Ev9GdzsL9E_kawJJEDFyD7S5gYsHIXOF60V2gxFJamO8CZqHhbK7BmHbal0wwJvnighuPe5jEMPiF6dmRdWQn55AM93lq-XWm8pXkDBICQRyFrpOzhJ9ixUooifUOua5ixl0HC8SE=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Mc6-UoIcht43Ax0I0ah67TocU9wKfzyuG560_fu4v1rCd-dCLqkvo1H6cDDTHZ-bqk7snNrcnFEJqHqnniol_4vivfMT4DGNDfysi0jV1FkNqX7HdHIR8zX3FIWhkWyPvKVyjg5JJUdWajRly-zr18D5-n6ytNM9PDSv1Ytrofo6O2k7p1--9Z0PA9g73tl6H3Ev9GdzsL9E_kawJJEDFyD7S5gYsHIXOF60V2gxFJamO8CZqHhbK7BmHbal0wwJvnighuPe5jEMPiF6dmRdWQn55AM93lq-XWm8pXkDBICQRyFrpOzhJ9ixUooifUOua5ixl0HC8SE=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Mc6-UoIcht43Ax0I0ah67TocU9wKfzyuG560_fu4v1rCd-dCLqkvo3veZFS3jKe2dF4-6Bfo4M6CNnrXPidelnS4wqQ8nJBMizUhx0g6WnMvLY2PQHXmaYDk3R7lifMAAr33SwfhnPw8MYGZRTrZMgocQMeTgSMrr0si4SXgh2bMyh1xsklzEQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Mc6-UoIcht43Ax0I0ah67TocU9wKfzyuG560_fu4v1rCd-dCLqkvo1CgsZ8PTxBEsINyQfJjsskmhk62GSoeHT8jwQwo_XzDuUZ49qOfn-0nEwEbzYXzZ3i_1GCAfe_ILXtRg6kXANwCPwQeFBY6ZAv3dKCI-PIoIL-FCVd67MGltPyC3U-RYg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Mc6-UoIcht43Ax0I0ah67TocU9wKfzyuG560_fu4v1rCd-dCLqkvo1CgsZ8PTxBElt38vB4LD01OWU5JU-PU0bFG010pioiG3aGOVgS7wnN7VKcavEvI8Y-vN838e52h1zsllpXKArIXQ60uiAZu3nib00--8e_wqFB29yP61wNnlcZn5vpiMHkvBVitv9qupqppDwnycose6cMWK532tQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Mc6-UoIcht43Ax0I0ah67TocU9wKfzyuG560_fu4v1rCd-dCLqkvo1SoNL3EiuKMTrXVcHEdoDbfrqgSOutTJ_SX-Sr-5_2JMmgCIbq23_xLAL9KRXd4BcuQXM8-xyiKGz-rCZFyXKKJ-sXr3q677nFsRy2Xf9VKZZODwBIMyKuxumpG-yj9lkCsn-LC8kWvG1KRsQuXCTwM95A2FxBfhVd5Qtti7x0FWMvKyR-poks=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Mc6-UoIcht43Ax0I0ah67TocU9wKfzyuG560_fu4v1rCd-dCLqkvoxbGqMNLTV5THpFnz4TdU4p48Urlb7thobfzOOrH6WRNDFKlR1FfBaWP1QjxB8LCd5or0GVOS0ZtkMiomP_gE8ntCVCSV6DHZocfZOETgcAMDjbgz9DDnCSPlpcdFk3eSgnjn0elGN5P1jDPQVDRiNFLTDvS_FDXKQwx5YpSDjYV&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Mc6-UoIcht43Ax0I0ah67TocU9wKfzyuG560_fu4v1rCd-dCLqkvox3ogOsI0McxL1Mn2F6pG8PM-GWJFLtK7m1Zr7sobdv1yf_NaX7_JhKFgw-TS-97RewKgxbIDc1FSkGPe2xzbrGawTv34zMLQeIw3x5fGEyPKyS4Mhp4dFSyVGbKoMpgQMjP-B9OId-61qpdahltapUFQuwL6G-p_hGJ3B4JhetAIfdSMHzjj4l_Uh1cZ5DrZkGn-XmjNcZvwd8XCw2W6wQUog2pZPc-iRdOLADyqQJGOq1xwUiilzWj_UxoYN0f88INcBqwVNRjr7FK5O45HiGiDxrLMTcNJA==&c=&ch=
http://ui.constantcontact.com/sa/fwtf.jsp?m=1104693178209&a=1120688444851&ea=jdowney%40gggcpas.com
jyd
Rectangle


	Local Disk
	K:\Newsletters\Fueling your Future\PDF\render.html




