
Personal Info
Saved Articles
Refer Colleague
Unsubscribe
Feedback

Your Privacy
Disclaimer of Liability

© 2020, Powered by Thomson Reuters
Checkpoint

  

    Home    About    Services    Practice Areas    Partners    Foundation   

  GG&G News - Employee Benefit Plan Audits

New Rules on Employee/Contractor Classification Proposed
Classifying a worker as an employee or independent
contractor has long been a complicated task for employers,
with significant consequences. Misclassification can result in
fines and penalties, and, in some cases, employers may be
required to pay back wages and taxes to a worker who is
reclassified as an employee.

Now the U.S. Department of Labor (DOL) is proposing
simplified standards on which to judge the status of a worker.
In late September the DOL announced proposed changes to
the rules addressing how to determine whether a worker is an
employee under the Fair Labor Standards Act (FLSA) or an

independent contractor. 

Click here to read more.
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  Employee Benefits

Weigh Three IRA Options
Retirement plans help ensure future financial security for you and your employees, but
choosing the right one can be complex. Read on to learn about three pensions that
may be good choices for your business, depending on how much you want to
contribute, whether you have employees and how large your enterprise is.
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  Benefits Administration

Make Sure Workers and Managers Comply With HIPAA
When it comes to health issues, employee privacy is important. But the rules may
seem overwhelming for employers. The Health Insurance Portability and Accountability
Act (HIPAA) has added many new responsibilities. Do you know what's expected of
your organization? If not, continue reading.
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  Benefit Tax Issues

Generous Health Plan May Not Preclude HSA Contribution
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If you're covered only by a health insurance plan with a high-deductible, you may be
eligible to contribute to a tax-advantaged health savings account, even if your spouse
has other, more generous coverage. The rules can be confusing, but the IRS has
clarified who qualifies and who doesn't with some examples. Here are the specifics.
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  Disclaimer of Liability

Our firmprovides the information in this e-newsletter for general guidance only, anddoes not constitute the provision of legal advice, tax advice,
accountingservices, investment advice, or professional consulting of any kind. Theinformation provided herein should not be used as a substitute for
consultationwith professional tax, accounting, legal, or other competent advisers. Beforemaking any decision or taking any action, you should consult a
professionaladviser who has been provided with all pertinent facts relevant to yourparticular situation. Tax articles in this e-newsletter are not intended to
beused, and cannot be used by any taxpayer, for the purpose of avoidingaccuracy-related penalties that may be imposed on the taxpayer. The
informationis provided "as is," with no assurance or guarantee of completeness,accuracy, or timeliness of the information, and without warranty of any
kind,express or implied, including but not limited to warranties of performance,merchantability, and fitness for a particular purpose. 

Theinformation contained in this communication (including any attachments and/orre-directs to other online sources) is not intended or written to be used,
andcannot be used, for the purpose of avoiding penalties under the InternalRevenue Code.  

Webinarcontent is intended for educational purposes only. Webinars provide a briefsummary based on our understanding and interpretation of current law. 
Alltax references are to federal tax law only, unless otherwise stated.  Theinformation contained in the webinars is general in nature and is based
onauthorities that are subject to change.  It is not, and should not beconstrued as accounting, legal or tax advice or opinion provided by Gray, Gray& Gray,
LLP.  The material presented may not be applicable to, orsuitable for, specific circumstances or needs, and may require consideration ofnon-tax factors
and tax factors not described herein.  Contact Gray, Gray& Gray or another tax professional prior to taking any action based uponthis information.
 Changes in tax laws or other factors could affect, on aprospective or retroactive basis the information contained herein; Gray, Gray& Gray assumes no
obligation to inform the reader/webinar attendee of anysuch changes. The material presented is not intended to, and cannot be used to,avoid IRS
penalties.  This material supports the marketing and promotionof accounting services.  Seek advice based on your particularcircumstances from
independent tax, legal accounting, insurance, investment andfinancial advisors.
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